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JOB OPPORTUNITIES
February 2, 2009 - February 15, 2009

WWW.INDEED.COM

PT Merchandiser
https://www.appone.com/MaininfoReq.asp?R_1D=361670

PT Consultant
https://careers.verizonwireless.com/psp/erphrprd/EMPLOYEE/HRMS/c/HRS HRAM.HRS CE.GBL?Job
Openingld=230162&Siteld=1&Page=HRS CE _JOB_DTL

PT Collections
http://www.barefootstudent.com/index/listings/page18158.htm?utm_source=Indeed&utm_medium=
organic&utm_campaign=Indeed

Retail Sales
http://www.jobpath.com/CSH/Details.aspx2did=J8F3PF6JBM9X60V21T7&csh=CSH_BSFS&cbRecursio
nCnt=1&cbsid=41de7109375b4a218d1d03f886eb13a4-286909688-TA-4

Retail Sales Associate
https://macys.taleo.net/careersection/macys _retail jsa_career_section/jobdetail.ftl?lang=en&job=36
983&src=JB-10420

Room Service Server
https://starwood.taleo.net/careersection/10020/jobdetail.ftI?lang=en&job=466722&src=JB-10680

PT Phone Surveying
http://jobs.startribune.com/careers/jobsearch/detail?jobld=15749852&viewType=main&networkView
=main

PT Caretaker
http://jobs.startribune.com/careers/jobsearch/detail?jobld=15656126&viewType=main&networkView
=main

PT Teller
http://www.minnesotajobnetwork.com/jobs.asp?pagemode=15&jid=1629961

PT Sales Consultant
http://blackent.careers.adicio.com/careers/jobsearch/detail?jobld=15710262&viewType=main&networ
kView=main




PT Talent
https://sjobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?SID=&jobld=88257&type=search&JobReq
Lang=1&recordstart=1&JobSiteld=5129&JobSiteInfo=88257 5129&GQld=0&partnerid=25084&siteid=
5129

PT Receptionists

http://hotjobs.yahoo.com/job-
JSKMZZQB1CP;_ylc=X30DMTEwc2szcjhgBF9TAzZM5NjUxMDMzNQRjYXQDQURNBHBjb2RIAZUWNTg0
2source=partner&scode=50584

PT Administrative Assistant
http://www.prostaff.com/JobDetails.aspx?jobid=50073797

PT Inventory Control

http://hotjobs.yahoo.com/job-
J5P8YUS1X1H;_ylc=X30DMTEwdjFkbjY1BF9TAzM5NjUxMDMzNQRjYXQDUFVSBHBjb2RIAZUWNTg0?s
ource=partner&scode=50584

PT Bilingual Sales
http://customer-service.thingamajob.com/jobs/Minnesota/Part-Time-Bilingual-Sales/1872901

PT Customer Service
http://www.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JobIndNum=2195720&from=indeed

http://www.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JoblndNum=2194485&from=indeed

http://www.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JoblndNum=2193535&from=indeed

http://www.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JoblndNum=2195264&from=indeed

http://www.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JobIlndNum=2193613&from=indeed

http://www.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JobIndNum=2195539&from=indeed

PT Teller
http://www.michiganjobnetwork.com/jobs.asp?pagemode=15&jid=1646239

PT Customer Service
http://wkdiversity.careers.adicio.com/careers/jobsearch/detail?jobld=15563313&viewType=main&net
workView=main




PT Retail Sales
http://www.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JobIndNum=2171556&from=indeed

PT Sales Associate
http://wwwe.allretailjobs.com/cgi-
local/search.cgi?action=ViewJobDetails&TypeOfUser=browse&JobIndNum=2196562&from=indeed

UPS Package Handler (Tuition reimbursement!)
http://minnesotajobs.com/view.php?job_id=949430

PT Cashier
http://hodes.jobhost.org/viewjob.php?id=460099

PT Teller

http://www.primecb.com/JobSeeker/Jobs/RecommendedJobs.aspx?IPath=JELX&exjob=true&job_di
d=J3H5516Y25NRDVSP183

WWW.SNAGAJOB.COM

Production line Team member
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=509861&fsr=true

Desk Attendant
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=893587&fsr=true

Financial Services Rep
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=870935&fsr=true

Sales Associate
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=945245&fsr=true

Cashier
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=501374&fsr=true

Security
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=874766&fsr=true

Delivery Driver
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=820461&fsr=true

Ad Set Associates
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=618089&fsr=true



Inventory Taker
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=670589&fsr=true

Credit Rep
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=1065010&fsr=true

Jewelry Sales
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=1055887&fsr=true

Food and Beverage Associate
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=893583&fsr=true

Bartender
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=893585&fsr=true

Cashier
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=947431&fsr=true

Dishwasher
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=863700&fsr=true

Sales Associate
http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=1033975&fsr=true

http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=1033978&fsr=true

http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=1033986&fsr=true

http://www.snagajob.com/job-seeker/jobs/job-details.aspx?postingld=1033987&fsr=true



Job Listings

Clear Channel Radio seeks a full-time Promotions Coordinator. This position is responsible for assisting
the Promotions Director with day-to-day events, organizing and executing promotional events and
maintaining and organizing on-going promotional contests and files. Must be organized, self-starter,
enthusiastic, outgoing, detail oriented, proactive and reliable. Ability to work a flexible schedule including
nights and weekends is necessary. You must have a valid driver’s license. High School Diploma Required.
College and previous experience preferred.

Forward your cover letter and resume to:
Hiring Manager, Clear Channel

1600 Utica Avenue South

Suite 400

Minneapolis MN 55416

E-mail: Employment@ClearChannel.com
EQUAL OPPORTUNITY EMPLOYER
Jennifer Smith

Clear Channel Radio - Minneapolis/St. Paul
1600 Utica Ave. S.

Minneapolis, MN 55416
952.417.3033

Sector Enforcement Specialist

SALARY RANGE: 26,264.00 - 51,738.00 USD per OPEN PERIOD: Monday, September 22, 2008

year to Monday, September 21, 2009

SERIES & GRADE: GS-1801-05/09 POSITION INFORMATION: Full Time Career/Career
Conditional

PROMOTION POTENTIAL: 9 DUTY LOCATIONS: Many vacancies -

Nationwide, US
WHO MAY BE CONSIDERED: United States Citizens

JOB SUMMARY:
CBP: Securing America's Borders

Whether on the frontlines or serving behind the scenes supporting our mission, the men and women of
CBP are dedicated to keeping America safe. CBP counts on them. Our Nation counts on them. Can we
count on you?

This announcement has been amended to include updated evaluation information, and additional
locations. See "Duties" and "Qualifications"section for specific information.

This is an open continuous announcement which will establish an inventory of applicants interested in a
career as a Sector Enforcement Specialist with U.S. Customs and Border Protection. This applicant
inventory will be used to fill vacancies as they occur within the Office of Border Patrol at various locations




throughout the U.S. and Puerto Rico.

Applicants are encouraged to apply early in order to maximize their employment opportunities. Applicant
selection referral lists will be issued, as needed, for the duration of this announcement. Although this
announcement is advertised for multiple organizational components, duty locations, and grade levels, it is
not intended to convey any expectation that positions will be filled at all organizational components, duty
locations, or grade levels.

You must meet the grade level qualification and eligibility requirements at the time of submission of your
application. If your qualifications and eligibility change, you will need to update your responses in the
questionnaire and/or resume reflecting those changes; otherwise, you will continue to receive
consideration under your original application. Your eligibility will last for 12 months from the submission
of your application.

The salary shown above includes the base pay for the lowest grade and the highest step of the highest
possible grade. Salaries vary by grade level and are adjusted for the locality. The following link displays
the locality pay tables by geographic area.

http://www.opm.gov/oca/08tables/indexGS.asp

If you do not see your geographic area listed, select the last table listed "Rest of the United States".

CBP Mission Statement: We safeguard the American homeland at and beyond our borders. We protect
the American public against terrorists and the instruments of terror. We steadfastly enforce the laws of
the United States while fostering our nation's economic security through lawful international trade and
travel. We serve the American public with vigilance, integrity, and professionalism Discover a challenging
and rewarding career in CBP, the sole organization responsible for securing the nation's borders. As part
of our carefully selected, highly trained team, you'll leverage state-of-the art technology, innovative
strategies and world-wide partnerships to protect our communities and defend our frontier.

At U.S. Customs and Border Protection, we
e Screen passengers, vehicles, and shipments entering our country
e Seize illegal narcotics, vehicles, and agricultural products
e  Prevent unauthorized entry into the country
e  Rescue individuals who fall into dangerous conditions traversing our border.
For more information about CBP's mission, activities, and careers, please visit our web site, www.cbp.gov

Who May Apply: All US Citizens. If you are a status candidate, you may also apply through VIN 209898

Organizational Location: Positions will be filled within Customs and Border Protection, Office of Border
Patrol, in various locations throughout the U.S. and Puerto Rico.

For a list of all possible locations, see the "Duties" section.
Relocation Expenses: Relocation expenses will not be paid.

Relocation Information: To compare cost of living data, calculate mortgage scenarios, or gather
information on communities and school districts, please visit the website:



http://www.relocationessentials.com/aff/lifecare/tools/salary/col.aspx

Job Title: 103-09 Corrections Officer

Closing Date/Time: Sun. 02/01/09 11:59 PM Central Time

Salary: $17.47 - $26.20 hourly
Job Type: Full Time
. Sherburne County Government Center, 13880 Highway 10, Elk River 55330,
Location: .
Minnesota
Department: Jail

Print Job Information | Apply

Description Benefits Supplemental Questions

Corrections Officers are responsible for the control, observation and supervision of inmates to ensure the
maintenance of security, operational rules and policies of the Sherburne County Jail.

Examples of Typical Duties & Responsibilities:

These examples of typical duties do not include all possible tasks for this classification and do not limit the
assignment of related tasks. Regular attendance according to the department's approved work schedule
is required for all Sherburne County positions.

Conduct inmate security checks, conduct searches of inmates and building areas; explain inmate rules
and maintain discipline; deliver inmate meals; refer sick or injured inmates to medical staff; secure
inmate property; release inmates as appropriate; conduct head counts and supervise access; mitigate
problems or disagreements between inmates; complete required forms and reports; assist with video
visitation for inmates; occasional transportation of inmates; perform booking procedure when inmates
arrive; other duties as assigned.

Minimum Qualifications:

Applicants must possess high school diploma or equivalent and valid Minnesota Driver's license. Prior
training or experience in corrections is desirable, but not required. Must have excellent verbal
communication skills, ability to hear normal range of radio and speech, and ability to visually observe
persons and conditions. Must have ability to work independently, maintain a calm and professional
manner at all times, and have the ability to physically restrain inmates if necessary.

Supplemental Information:

Work Eligibility:

Must be eligible to work in the United States. Any offer of employment will be contingent on successful
completion of a background investigation, physical agility test, pre-employment physical examination,
drug test, and a psychological examination.

Corrections Officer Testing Process:

We appreciate your interest in employment with Sherburne County. This will explain how to be



considered for the Corrections Officer eligibility list. These instructions will tell you how to proceed with
the application and testing process. Please read this carefully.

A mandatory written test will be given on February 4th and 5th at 8:00 a.m. or 1:00 p.m. on either day.
Please select the test time you prefer in the supplemental questions area on your application.

Report to the Emergency Operations Center at the Sherburne County Government Center to take the
mandatory test on the day you selected. Enter through the Sheriff’s entrance on the South side of the
building. The test will take approximately three hours.

The test sessions will begin promptly at the time indicated. Arrive 15 to 20 minutes before the test time
to check in at the Emergency Operations Center, Sherburne County Government Center, 13880 Highway
10, Elk River 55330.

YOU MUST BRING THE FOLLOWING WITH YOU TO THE TEST:

- A photo ID card (MN driver’s license or other acceptable photo ID).

- Two pencils, sharpened.

- If you are claiming veterans’ preference, a copy of your DD214 must be turned in before or at the time
of testing in order to receive the preference points.

Applicants without acceptable photo identification will not be eligible to take the test.
CORRECTION OFFICER SELECTION PROCESS:

The test consists of 83 typical job scenarios presented on video. Applicants watch the situations and
must make quick judgments about how to respond. You will also take a short reading and counting
competency test and a writing skills test. The test results will determine which applications are
considered. Training and experience of those applicants considered will also be relevant when
determining who will continue with the selection process.

Applicants who score 70% or better on each portion of the Corrections Officer test will have their
applications reviewed. If your application is reviewed and accepted, you will be notified of an oral
interview time. If you score well in the interview and are chosen to continue with the selection process
you will be required to complete the following additional steps. Failure to successfully complete a step
will disqualify your application and end the hiring process.

- A background check including a criminal history
- A pre-employment physical and drug test
- A physical agility test as follows:

Males age Groups:

18-29:

Sit ups (1 minute timed) - 38

Push-ups (per minute) - 29

1 mile run (minute:second) - 8:16

75 foot dummy drag (165# no time limit but no resting)

30-39:

Sit ups (1 minute times) - 35

Push-ups (per minute) - 24

1 Mile Run (minute:second) - 8:34

75 foot dummy drag (165# no time limit but no resting)



40-49:

Sit ups (1 minute timed) - 29

Push-ups (per minute) - 18

1 mile run (minute:second) - 9:10

75 foot dummy drag (165# no time limit but no resting)

50+:

Sit ups (1 minute times) - 24

Push-ups (per minute) - 13

1 Mile Run (minute:second) - 9:56

75 foot dummy drag (165# no time limit but no resting)

Female Age Groups:

18-29:

Sit ups (1 minute timed) - 32

Push-ups (per minute) - 15

1 mile run (minute:second) - 9:52

75 foot dummy drag (165# no time limit but no resting)

30-39:

Sit ups (1 minute timed) - 25

Push-ups (per minute) - 11

1 mile run (minute:second) - 10:16

75 foot dummy drag (165# no time limit but no resting)

40-49:

Sit ups (1 minute timed) - 20

Push-ups (per minute) - 9

1 mile run (minute:second) - 10:48

75 foot dummy drag (165# no time limit but no resting)

50+:

Sit ups (1 minute timed) - 14

Push-ups (per minute) - 5

1 mile run (minute:second) -11:29

75 foot dummy drag (165# no time limit but no resting)

- The final step in the selection process is successful completion of a psychological assessment.

If you have questions, you may contact Terri Thompson at 763-241-2781 or
terri.thompson@co.sherburne.mn.us.

Agency: Sherburne County

Address: Sherburne County Government Center 13880 Highway 10 West Elk River,
Minnesota 55330-4601 Map/Directions




Phone: 763-241-2701

Web Site: http://www.co.sherburne.mn.us

There are more CJ jobs listed at this website:
http://www.indeed.com/jobs?g=corrections+officer&l=Minnesota&start=10

TSA job at this site,

http://www.careerbuilder.com/JobSeeker/Jobs/JobDetails.aspx?ipath=EXIND&siteid=cbindeed&Job DID
=)7X04976HHLB6DX8171&cbRecursionCnt=1&cbsid=80f63d4c431a4e0baece27ee0bc26e597-286024114-
TB-4 John

Sector Enforcement Specialist

SALARY RANGE: 26,264.00 - 51,738.00 USD per OPEN PERIOD: Monday, September 22, 2008

year to Monday, September 21, 2009

SERIES & GRADE: GS-1801-05/09 POSITION INFORMATION: Full Time Career/Career
Conditional

PROMOTION POTENTIAL: 9 DUTY LOCATIONS: Many vacancies -

Nationwide, US
WHO MAY BE CONSIDERED: United States Citizens

JOB SUMMARY:
CBP: Securing America's Borders

Whether on the frontlines or serving behind the scenes supporting our mission, the men and women of
CBP are dedicated to keeping America safe. CBP counts on them. Our Nation counts on them. Can we
count on you?

This announcement has been amended to include updated evaluation information, and additional
locations. See "Duties" and "Qualifications"section for specific information.

This is an open continuous announcement which will establish an inventory of applicants interested in a
career as a Sector Enforcement Specialist with U.S. Customs and Border Protection. This applicant
inventory will be used to fill vacancies as they occur within the Office of Border Patrol at various locations
throughout the U.S. and Puerto Rico.

Applicants are encouraged to apply early in order to maximize their employment opportunities. Applicant
selection referral lists will be issued, as needed, for the duration of this announcement. Although this
announcement is advertised for multiple organizational components, duty locations, and grade levels, it is
not intended to convey any expectation that positions will be filled at all organizational components, duty
locations, or grade levels.

You must meet the grade level qualification and eligibility requirements at the time of submission of your
application. If your qualifications and eligibility change, you will need to update your responses in the



questionnaire and/or resume reflecting those changes; otherwise, you will continue to receive
consideration under your original application. Your eligibility will last for 12 months from the submission
of your application.

The salary shown above includes the base pay for the lowest grade and the highest step of the highest
possible grade. Salaries vary by grade level and are adjusted for the locality. The following link displays
the locality pay tables by geographic area.

http://www.opm.gov/oca/08tables/indexGS.asp

If you do not see your geographic area listed, select the last table listed "Rest of the United States".

CBP Mission Statement: We safeguard the American homeland at and beyond our borders. We protect
the American public against terrorists and the instruments of terror. We steadfastly enforce the laws of
the United States while fostering our nation's economic security through lawful international trade and
travel. We serve the American public with vigilance, integrity, and professionalism Discover a challenging
and rewarding career in CBP, the sole organization responsible for securing the nation's borders. As part
of our carefully selected, highly trained team, you'll leverage state-of-the art technology, innovative
strategies and world-wide partnerships to protect our communities and defend our frontier.

At U.S. Customs and Border Protection, we
e Screen passengers, vehicles, and shipments entering our country
e Seize illegal narcotics, vehicles, and agricultural products
e Prevent unauthorized entry into the country
e  Rescue individuals who fall into dangerous conditions traversing our border.
For more information about CBP's mission, activities, and careers, please visit our web site, www.cbp.gov

Who May Apply: All US Citizens. If you are a status candidate, you may also apply through VIN 209898

Organizational Location: Positions will be filled within Customs and Border Protection, Office of Border
Patrol, in various locations throughout the U.S. and Puerto Rico.

For a list of all possible locations, see the "Duties" section.

Relocation Expenses: Relocation expenses will not be paid.

Relocation Information: To compare cost of living data, calculate mortgage scenarios, or gather
information on communities and school districts, please visit the website:
http://www.relocationessentials.com/aff/lifecare/tools/salary/col.aspx

Employee Relations Division Phone: 952.361.1525
Carver County Government Center Fax: 952.361.1536
Administration Building Job Line: 952.361.1522

600 East Fourth Street Website: www.co.carver.mn.us
Chaska, MN 55318-2102

January 22, 2009



EMPLOYMENT NOTICE
Detention Deputy
Notice of Creation of Eligibility List

DEPARTMENT: Sheriff’s Office
LOCATION: Carver County Justice Center
HOURS OF WORK: Full-Time, to include evenings, weekends, and holidays
WAGE/SALARY: Wage range $18.83 - $26.89 p/h DOQ
UNION: Teamsters
OVERTIME STATUS: Non-Exempt
The information below is a summary of the duties and qualifications and is not intended to represent the
omplete job description for this position.
c
TYPICAL DUTIES AND RESPONSIBILITIES:
Maintain security and safety within the jail by supervising activities of inmates. Book and release inmates,
maintain jail records, and respond to emergencies. Additional responsibilities may include transportation
of inmates and bailiff duties.
MINIMUM TRAINING & EDUCATION:
A minimum of a 2-year degree in corrections, law enforcement, criminology, behavior/social science or
related field AND a minimum of 1 year of relevant work experience in security, juvenile detention or other
correctional/law enforcement related field OR a BA/BS degree in the fields listed above or a related field.
Must have a valid MN DL or must obtain within the first 60 days of employment.
SCORED EXAMINATION PROCESS:
All applications will be screened for minimum qualifications. Applicants meeting the minimum
qualifications will be invited to take the written examination. The written examination is scheduled for
Wednesday, February 18 at 6:00 pm at the Carver County Courthouse. Qualified applicants will be
contacted by Employee Relations with additional information. Final selection for the position will include
successful completion of oral interviews, background investigation, psychological exam and physical
examination.
APPLICANT INFORMATION:
Applications_may be obtained from Employee Relations Division, Carver County Government Center,
Administration Building, 600 E. 4th St., Chaska, MN 55318 -2102. Job line (952) 361-1522. Website —
www.co.carver.mn.us. Resumes may be included, but will not be accepted in lieu of a completed
application form. EOE.
CLOSING DATE: February 4, 2009

NOTE: Applications must be received in Employee Relations no later than 4:30 p.m. on the closing date.

Requisition # 29003
Affirmative Action/Equal Opportunity Employer

Employee Relations Division Phone: 952.361.1525
Carver County Government Center Fax: 952.361.1536
Administration Building Job Line: 952.361.1522

600 East Fourth Street Website: www.co.carver.mn.us
Chaska, MN 55318-2102 January 15, 2009

EMPLOYMENT NOTICE

Evidence Technician

OFFICE: Sheriff’s Office

LOCATION: Justice Center- Carver County Government Center

HOURS OF WORK: Full-time

WAGE/SALARY: $15.77 — $21.45 p/h (Hiring Range: $15.77 -$18.80 p/h DOQ)
UNION: AFSCME




OVERTIME STATUS: Non-Exempt

The information below is a summary of the duties and qualifications and is not intended to represent the
complete job description for this position.

TYPICAL DUTIES AND RESPONSIBILITIES:
Under general direction, responsible for providing technical support in the transfer and preservation of
evidence gathered at the crime scene and delivered to the Sheriff’s Office, must exercise judgment,
discretion, and professional consideration to ensure that the integrity of the evidence is secured, returned
or disposed of according to departmental policies and procedures.
MINIMUM TRAINING AND EXPERIENCE:
AA degree in Law Enforcement or three years experience in a law enforcement related clerical, support or
administrative position. Valid Minnesota Driver’s License or ability to obtain within 60 days of
employment.
PREFERRED TRAINING AND EDUCATION:
BA/BS in Law Enforcement /Criminal Justice, previous Sheriff’s Office or Police Department experience
and Microsoft Office experience.
SCORED EXAMINATION PROCESS:
All applications will be screened for minimum qualifications, scored and ranked. The highest ranked
candidates meeting minimum qualifications will be recommended for the scored oral interview and any
required performance/ability tests required to demonstrate proficiency for the position. Final selection
for the position will include successful completion of oral interviews, background investigation,
psychological exam and physical examination.
APPLICANT INFORMATION:
Applications _may be obtained from Employee Relations, Carver County Government Center,
Administration Building, 600 E. 4th St., Chaska, MN 55318. Jobline (952) 361-1522. Website
www.co.carver.mn.us. Resumes may be included, but will not be accepted in lieu of a completed
application form. EOE.
CLOSING DATE: January 29, 2009

NOTE: Applications must be received in Employee Relations no later than 4:30 p.m. on the closing date.

Requisition # 29002
Equal Opportunity Employer



